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It has always been at the heart of our services
to address the needs of people with disabilities
in vocational training and employment support,
while motivating social participation and promoting
equality and respect in all aspects of life. 2020 was
a year full of challenges. With our vocational
rehabilitation services, we have ventured into
new areas in an effort to navigate the new
normal amid the COVID-19 pandemic. The year
also recorded the expansion of our services from
Kwun Tong to Tseung Kwan O and Sham Shui Po,
creating more opportunities and possibilities
for people with disabilities to learn, work, and
engage in an inclusive community.
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1. BEGAEDEFIRFHAIZER
An area promoting interactions and inclusion inside
Tsui Yip Co-production Centre.

2 BMGEBFEEERBENTEN  BZBBEHREE
RENGF -
A new workshop of Tsui Lam Integrated Vocational
Rehabilitation  Service specialised in  providing
leather crafting training.

3. BERBEROIEFEENR
Service users received production training at the
Tsui Ngai Co-production Centre.

The Joy of Innovation

Over the last year, several new units were completed

and commenced operations, including Tsui Yip
Co-production Centre cum Kai Nang Integrated
Rehabilitation services, Tsui Ngai Co-production

Centre and Sheung Yan House, along with the
completion of the in-situ expansion work of Tsui
Lam Integrated Vocational Rehabilitation Service.
Thanks to the trust and support from the Social
Welfare Department, community stakeholders, our
partners and staff members, we have significantly
streamlined the process involved in developing new
services. Our team will carry the lessons and insights
gained from this experience to any new development
and opportunity coming our way.
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1. EEE  #EG ]
Active body, healthy mind.

2. BERZKBUEISIFTIEEHEEGTE -
HREH —FAZK G REREE »

Carers of Tsui Lam Service joined a
learning class for floriculture, wish all
having good health in new year.

3. RAEHZEE  <EE5EREE !
Planning an area for organising workout
sessions, which helps encouraging our
service users to do exercises.

4. BOHERRFEERE ML EEE
Being focused is crucial in making
exquisite leather products.

5. BERFHI&care ELE & ERERF ©
The elegant and stylish &care bike bags
made by our service users.
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Live Positively

Tsui Lam Integrated Vocational Rehabilitation Service
(Tsui Lam) has partnered with “Sai Kung District
Happy Life Community Health Promotion Project
2020" to organise a series of activities to promote the
"7 Happy Habits” and advocate the significance of
gratitude and positive thinking. People with disabilities
and their families are inspired to stay positive, practise
resilience and embrace the new normal with ease and
confidence.

At Tsui Yip Co-production Centre, sports are offered
as a means to strengthen the body and mind of our
service users and help them cope with the changes
brought on by the pandemic. Every morning, our
instructors guide them through a 30-minute group
workout session with reinvigorating and revitalising
benefits. We have also added new fitness instructors
to train our wusers through personalised workout
routines designed to meet their physical, mental and
social needs.




HETEDE
T PR £ PR AT RE

BMREFEBFBNALNEEEPIESIE - B
SBEREEEHR  KEEQREHTETS

SHE o &care B BHIRAGFIERT L5 1%
A AR HEPE A B mEBUEFIAR - IMETEH
BENEEFFL2HNEE - XA IERER
R E LARIERR A TIREMNRS - miE
ABFEBBEHNEEMBERBIEREAL
B TYERGH « FEEE S -

B EAAEHEREEUNIQLOBELR
HTERRBE  THEEHRGHE/ESMS A
UNIQLOBEHEZE T EABERFER
5 o 2NNEEMEER/ESH - N ERBAE
EMEE  BEER2 - AEENETHE TR
BT EABBARAMENEL

BEGHEBFBRESRAE [HR2EE] 51
2 BRI ZEREALTHTE LA E
VREED o EEER SR EEALAREL

SHE - BFMMETENEE  BEFMIIE

IRIEH - FREAOTERRR -

Opening up Infinite Possibilities through

Networking

Tsui Lam’s “Leathercraft Team” has joined hands with
a large-scale bike company in Hong Kong, and bike
bags specially made by our service users have been
put up for sale. Orders for our &care bike bags have
been increasing steadily, allowing our workshop to
offer advanced leatherwork training and involve more
service users from various districts in the leather
crafting process. This successful partnership has
encouraged our business partners to patronise the
services provided by people with disabilities more
actively. The exquisite leather products have also shown
individual customers the enthusiasm, craftsmanship
and potentials of people with disabilities.

Tsui Ngai Co-production Centre and UNIQLO co-
organised a “retail-work experience day” at a UNIQLO

store, where staff members taught our service

users hands-on skills required for work in retail and

customer service. It was a valuable learning

opportunity for the participants as they received

training from the current staff members in a

brick-and-mortar store, which helped boost their
confidence towards job seeking in the future.

Tsui Yip Co-production Centre also co-organised a
programme called “Inclusive and Full Contact” with
the Hong Kong Institute of Construction, in which
CFSC’s social workers educated students on the
needs of people with disabilities and shared ways
to communicate respectfully with them. The activity
allowed students to reflect on how they, as individuals,
can contribute to social inclusion. It is our hope that
they will go on to practise true inclusion in their
personal, academic and professional lives in the future.

6. BEZLREREE  HiFHAC
i

Service users were learning
attentively for maximising self-
abilities.

7. EHFHTEREERA -

An eventful work experience day.
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Students visited a sheltered workshop and got to know the daily training routine of

our service users at Tsui Yip Co-production centre.
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The Opportunities and Inclusion for People with
Disabilities will prioritise the following aspects:

1. To promote internal and external collaboration for the
preparation of “Hoi Tat Estate Project|” (which includes
an Integrated Vocational Rehabilitation Service Centre
and two hostels for the disabled). The service is
expected to launch on a rolling basis starting from the
first quarter of 2022.

2. To overhaulthe managementplan of the Bundle Service
Model for our vocational rehabilitation services and
residential services, establish the advantages of our
services and enhance the effectiveness of integrated
management.

3. To establish the regional characteristics of our services
for each target group and fully realise the synergy
among our regional services.

4. To permeate the themes of arts, sports, technology,
travelling and inclusive volunteering throughout our
regional services, in order to meet the vocational,
academic, physical and social needs of people with
disabilities and build an inclusive society through
solidarity.
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SERVICE STATISTICS (AS AT 31t MARCH, 2021)
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HRZEBEHHERSE

No. of cases of practical job training and
employment support services

A 7,062

R SIS AT IR Al Y B B

No. of hours of pre-job training

4,145 javis

BRREEEARMXFREBHAR

No. of attendance of encouraging personal and
social development programmes

27,521

8% L AERRERE B

No. of employment hours created for
People with Disabilities
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No. of attendance of community inclusion
programmes
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IR EALTRRRARAOKFERE
No. of collaborative partners
supporting Opportunities and Inclusion

for People with Disabilities
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